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Introduction 

PART ONE 



Area (sq.km) 69 700 (119th) 

Population of Georgia (thousand 
persons) 2021 estimate 

      
 3,728,573 (128th) 

Gross Domestic Product Per 
Capita (US Dollar) 2021 estimate 

                   
 4,808 

Four Protected Areas with World 
Natural Heritage Status 

4 Climate Zones 



2006 

SPS 
Border 
Control 

 

Customs 
Administration 

2007 
TAX 

Administration 

2010 

Partial  
Passport  
Control  

Revenue Service of Georgia 



Director General 

Head Office 

Operational 
Departments 

Management 
First Deputy Director General 

Deputy Director 
General 

Department of Public 
Relations and 

Marketing 

Department of 
International Relations 

Staff Monitoring 
Department 

Information 
Technology Centre 

Financial Department Legal Department Dispute Resolution 
Department 

Analytical Department 

Department of 
Human Resources 
and Development 

Internal Audit 
Department 

Department of Tax 
and Customs 
Methodology 

Advisory Body 

Audit Department Service Department Tax Monitoring 
Department 

Customs 
Department 

Deputy Director 
General 

Deputy Director 
General 

Tax Debt 
Management 
Department 

N
um

be
r 

of
 S

ta
ff 

35
96

 
Budget of Revenue Service 

186.3 m
ln G

EL 
Structure 



 
Tax Rates 
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Composition of Tax Revenues  

(as of 2021)  
 

Tax Rate 

Personal Income Tax 20% 

Value Added Tax 18% 

Corporate Income Tax 15% 

Property Tax 1% 

Import Tax 0%/5%/12% 

Excise Tax Different 

General Tax Information 

Doing Business Ranking 
(2020) 



Developing Human Resources 
Capacity 

PART TWO 



Revenue Service Strategy (2021-2024) 
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……HR Training System 

Training Format Target Audience Types of Trainings Training  
Providers 

  Online (http://acl.rs.ge) 

 Offline 
 Managers 
 Empoloyees 
 Interns 

 Professional 
 Skill development 
 Legislative 

 RS Staff 
 Academy of the 

Ministry of finance 
 Foreign Institutions 



International Cooperation for 
Capacity Building 

PART THREE 
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ADD TEXT ADD TEXT 

Assistance Results 

Unified Tax Methodology 
Database   

Automatic VAT refund 
system 

Rules and regulations 

 
Qualified staff 
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